Thiz ig & short report on the progress we have meds
zince the decizion [EGM, 12th Mo to hald manithly
theme daye within the company.
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We have held two theme days so far, in Jaruary

ard Aprl. The first was a heakhy =ating day, where
amployess wers azked bo bring in a healthy nch for
& colesgusin another deparmenit. Cur aim was to
raiss health awareness ard ako 1o encoursgs inter-
departmenta collaborstion.
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The zecond was a 'Brighten & Spece’ day where
amplayess worked together 10 make photo displays
inaress of the building that 2eemed dul. The pupoee of
this was to maks the office a mors pleazant place and to
create images that reflected the company's valuss.

There waz an exiremely positive response to both
ritiatives — participation rates ware sround 90% and
TE%. In the follow-up guestionnaires, 84% of particiantz.
expreasad spprecistion of the theme days and 85% =aid
they would be keen o do more. Even maore significanthy,
twio employess have since started their own bealthy
eating campaign, posting recipe idess on the company’s
rkranet. A ‘Happy Work Ersironment’ group has slso
besn formed ta come up with improvements for the office
zpace. Mo specific ressarch has been conducted yet

on improvements in colaboration or on whethar people
el more inspired in their snvironment, but anscdotal
evidence points to bath these resuks.
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The nert plarred theme day wil be in June on the theme
of 'Team Exencizs’. Detsilz have 1o be finaized, but ow
rtention is bo organizs & contest invelving phyzical
&ctivitiza,



